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"Rotary must also do more to 

welcome younger people, who 

he says face a number of 

competing demands. They are 

interested in service and eager to 

do good, he stresses, but they 

need options. “We need to offer 

them an involvement that 

doesn’t waste their time,”.

Ian H S Riseley, 

President, 

Rotary International 2017-18
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you can 
make a difference

QIYYITG FXUGY A` XU`AXy SEE`ITGY
Chris Offer, July 2016

Networking at Rotary meetings has received an undeserved bad rap. I have even been told it 

violates Rotary policy. It does not. Some clubs fine members for doing business or exchanging 

business cards at meetings. This is unfortunate. Networking at Rotary predates the concept of 

Service as part of Rotary. Paul Harris and the founders of Rotary established Rotary as a 

fellowship and networking opportunity for members.

In Past RI President Richard King’s “to the Question Why Join Rotary” he states, “The second 

original reason for Rotary’s beginning is business development. Everyone needs to network. 

Rotary consists of a cross section of every business community. Its members come from all 

walks of life. Rotarians help each other and collectively help others.”

Networking is a valid reason to join Rotary. However, anyone

who joins only for networking opportunities will be disappointed, 

the expected sales will not materialize. As source of contacts 

and as a valuable place to develop networking and leadership 

skills Rotary is second to none.

Networking is essential, not just in direct sales positions but to 

be successful in any business or profession. Rotary offers the 

opportunity to network and learn leadership skills. In the book, 

“The Frog and Prince – Secrets of Positive Networking” the

authors, who conduct networking workshops outline essential 

steps in how to network. They state that, “People will do business with people they know and 

trust, and trust is even more important today than it’s ever been.”

Networking is not about self-promotion. It is about discovering what you do for other people. 

Networking at Rotary may include helping someone find a job, meet a contact or supplier or 

offering your products and services to a Rotarian or one of their clients. In the “The Frog and 

Prince” seven tips for networking success are listed. Tip number five is “maximize opportunities 

to expand your network”.

The book states that networking goes on all the time. Recognizing this is the key to success. 

Meeting people in both business and social situations, volunteering, joining local organizations, 

or giving your expertise for free are great ways to build your network. Sound like Rotary? Rotary 

is an ideal setting for members to both learn and practice networking skills.

Networking is for all Rotarians not just those in direct sales. When I was a police officer, I 

networked frequently at Rotary meetings, my own and other clubs. I used my Rotary network to 

recruit members to the board of directors of the Crime Prevention Society, I drafted Rotarians to 

the Mayor’s Task Force on inner city crime and used networking to match various sections of the 

police department with clubs to carry out service projects related to traffic safety and crime 

prevention.  

We should encourage our members to use Rotary as a networking 

opportunity, not discourage them. We need to bring new members 

into the informal groups in our clubs. 

Exchange business cards and tips on business opportunities. 

“The Frog and Prince” ends  with a reminder that you have to 

kiss a lot of frogs to find a prince.

Go ahead, pass out your business card at your next Rotary meeting.
Rotary Means Business
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Whale and Ale Tavern, ClarksonWhale and Ale Tavern, ClarksonWhale and Ale Tavern, ClarksonWhale and Ale Tavern, Clarkson

The meeting opened at 6:40pm at a “trial” of the Whale & Ale 

premises. The club had used this venue back in 2011 and it was a 

little nostalgic to revisit this venue..

President Ralph welcomed our guests. Member Jessica had 

brought along guests Colin Rice and David Sutton. New member 

prospect Tony Hill  was also attending for the second time.  

Apologies had been received from PP Sally, Tracey, RYE student 

Kaisla, Margaret, Violet, Dave, Nick, Jan and Kelly.

The toast to Australia and Rotary was given by PP Katina.

There were no make-ups and nothing of note as regards 

incoming correspondence.

President Ralph spoke to the following matters:

• He advised that the Board is considering moving the Swap 

Mart from the OKSC and running it as a broader Market. An 

outdoor venue is under consideration.

• All members are urged to attend the Club’s heat for the 4 

Way Test Speech Competition to be held at the Mindarie 

Marina on 8th November. We will have 8 year 10 students 

competing to represent RCM (3 from Butler College, 1 from 

Irene McCormack Catholic college and 34 from Peter Moyes 

Anglican Community school. He reminded those present that 

our representative won the State Final.

• RC Wanneroo has again asked us to man gate 1 at the 

Wanneroo Show in late November. We will need a lot of 

volunteers as each day will have 3-4 shifts of 4-5 people each 

shift.

• We will be doing the Christmas hampers again this year. 

RAAFA Cambrai is preparing a list of recipients.

• Mercycare has also indicated that that baby hampers could 

be useful to them as they have many unmarried or needy 

young mothers requiring assistance.

• We have 5 students from Butler College who are requesting 

sponsorship to the Conoco Phillips Science Experience.

• It is intended that we have a guess the member photo 

competition for our Christmas function. This entails each 

member finding and submitting baby photos (age group 3-7) 

which will be posted for members to guess who is who? PP 

Nigel advised that he has won a voucher for food and drinks 

at the Marina and that this may be our venue for the 

Christmas function.

Ralph advised that he had succeeded in obtaining 12 months use 

of the larger Training Room at Quinns Mindarie Community 

Centre, in lieu of the small meeting room that we have used. This 

room can accommodate up to 35 people comfortably. It was 

agreed that we should resume with food and  drinks at our 

meetings and Portofino's will be approached for this service.

Members were reminded that the AGM is to be held on 22nd

November.

Ralph also reminded members that name badges need to be 

worn to meetings!

The meeting closed at 20:10 after various discussions on topical 

issues.

Rotarian Herbert J. Taylor, head of a large industry, 
believed in high principles in his personal 
relationships. 
So that these same principles might be applied to all 
business relationships, Rotarian Taylor adopted in 
1933 The Four-Way Test [Copyright 1946, Rotary 
International] on vocational service as a method of 
applying certain simple standards to one's business 
plans, policies, statements, and advertising, through 
subjecting any transaction to the following 
questions:

first . . . Is it the truth?

second . . . Is it fair to all concerned?

third . . . Will it build good will and better friendships?

fourth . . . Will it be beneficial to all concerned?



Jeremy Scott Jeremy Scott Jeremy Scott Jeremy Scott –––– A Ride around the GlobeA Ride around the GlobeA Ride around the GlobeA Ride around the Globe
Date and Time

November 30  6:00 pm - 8:30 pm

location

Auditorium  Hackett 

Drive Crawley, WA6009 Australia

In March 2016 Jeremy was awarded the Australian Heart

Foundation ‘Heart Hero’ Award.Rotary of Crawley invite you

to be inspired by Jeremy’s story. His courage, tenacity and

grit will inspire you to strive to make a difference, to go the

extra mile and to reach your full potential.

Enquiries:

Catriona Ferrie 0414 464 486

secretary@rotarycrawley.org

https://www.rotarycrawley.org/

Book Tickets:

$50 per person

https://www.humanitix.com/event/jeremy-scott-a-ride-

around-the-globe/

Early this year, the Rotary Club of Mindarie was very pleased 

to have its entrant in the Rotary 4 Way Test Speech 

Competition, win the State Final.

Harry Harrop, from Butler College, was judged the best 

speaker out of the entrants from Districts D9455 and D9465 

(Western Australia).

With great coaching from member Brian Butterworth and 

his teacher Sarah Johnson, we watched him progress from 

the initial Club heat to the final stage.

Again, we are gearing up for the next Competition to be held 

in the New Year and Brian has arranged for eight (8) 

entrants for the Club heat to be held on Wednesday 8th

November.

We have 

• 4 students from Peter Moyes Anglican College

• 3 students from Butler College, and

• 1 student from Irene McCormack Catholic College.

The students are from Year 10 and each selects a topic for 

their speech. The speech must incorporate the principles of 

the Rotary 4 Way Test.

The selection heat is a great event and members and guests 

will have a great night listening to budding young speakers.

Date/Time:   Wednesday 8th November

Venue: to be confirmed

Cost: $25 per person (canapes provided)

Cash bar

RCM will be sponsoring 6 

students from Butler College 

to attend the Conoco 

Phillips Science Experience

� Chilling out with a coffee is an easy 

must-do in Perth – after all it has more 

cafés per capita than any other city in 

the world!

� The most famous Australian inventions 

include the ultrasound, Vegemite, the tank, 

football, the refrigerator, black box flight recorder,

spray on skin, electronic pacemaker, Google maps, polymer 

bank notes, electric drill, Wi-Fi , ultrasound scanner, long 

wear contact lens, salt water pool chlorination system , 

crank less engine combine harvester, differential gears, latex 

gloves AND the pre-paid postage.

� It may be sunnier Down Under than in the UK but the 

Australian Alps get more snow than Switzerland!

� Australians love other nationalities - almost a quarter of 

their residents were born abroad!

� Australia’s dingo fence is almost double the length of 

China’s Great Wall

YwAV SAX`
XUY`EX

29 Oct  Brian & Karina
5 Nov    Darren & Jessica
12 Nov   Nigel & Kaisla
19 Nov   Dave & Jan
26 Nov  Margaret & Violet
3 Dec    Brian & Dave



Since 1 July, 2016, my Rotary club has recruited and 

brought in 31 new members. Eleven of these new 

members are women and eight of them are under 40 

years of age. The club has gone from being classified as a 

“medium” sized club in our district to being classified as a 

“large” club in just over nine months. How did this 

happen?

Here’s our tips:

Know your club’s strengths. If you meet in the morning, 

you will probably be a good fit for a 9 to 5 employee. But if 

you meet at noon, you’re more likely to appeal to retirees 

or parents of school-age children. If someone doesn’t fit 

your format, recommend them to another club. They 

won’t forget you and may send you someone another day. 

Let all the clubs in your area know you are looking for 

members, and they may send you some that better fit your 

format than their own.

Keep a list of potential recruits. It doesn’t matter if it’s a 

paper list or if it’s kept on the desktop of your computer –

it just makes you think about those people and others that 

may be a fit for your club.

Make recruiting the top priority in your club. You can’t do 

everything as a club president, and knowing that will give 

you some freedom to focus on the most important 

thing. Having new members – with new energy – will help 

you have more people to raise money for The Rotary 

Foundation, serve on your committees, and invite 

additional members/more smiling faces to your meetings 

and fun event. Let your members know this is the top 

priority so they can all help.

Create a letter that lists all the great things about your 

club. List your star members, the advantages of where 

your club meets, how many members it has, etc. Make 

sure to tailor the email/letter to the wants of any potential 

new member.

List potential areas of responsibilities. Potential members 

will want to know how they can fit in and what 

opportunities there are for serving.

Be persistent. There will be times that it takes literally a 

dozen requests to get someone to a meeting. Keep asking. 

They may come to a meeting, or tell you they can’t join 

now because they are too busy, or they aren’t interested in 

joining at the moment. These are all fine answers as long 

as you keep track of them and keep in touch. How many 

times did you have to be asked? (It was over a course of 

two years for me)

Talk about Rotary wherever you go. At church, temple, 

work, neighbourhood gatherings, family gatherings, 

parties, etc. You’ll be amazed how easy it is after you 

practice for a while. Getting a lot of “no” answers built my 

confidence because it didn’t hurt as bad as I thought and 

most people were actually happy I asked, even if they 

responded negatively. It’s always a good time to recruit.

Celebrate when you get a new member. This gets the club 

excited about getting more members. Our club makes a 

poster of the individuals after they’ve been voted in and 

we put it in the front of the room at our next meeting. We 

do the same thing when we induct a new member.

Realise there is no finish-line. Even if you are at the size 

that your club wants to be, there are always reasons 

people leave. And new insights always benefit a club. 

You’re either growing or you’re dying.

Be vibrant. Wear a turkey suit before Thanksgiving (it’s 

only your dignity you stand to lose), wear a lanyard with 

lots of “flair”/Rotary pins (it gets people talking to you), 

make outrageous centerpieces for your meeting tables (it 

gets people talking to each other), greet people outside 

the building you are meeting in and hold the door open for 

them (it lets people know you care).

These really work. Try them out.

- continued

- continued

By Tom Gump, President of the Rotary Club of Edina 

Morningside, Minnesota, USA, and a District 5950 trainer

MEMBERSHIP  T IPS



� In the old days mistress was simply the feminine form 

of mister, or master. As time went on, mistress took on 

a different meaning and became the word for an illicit 

lover. This factor led married women to abbreviate the 

term to Mrs.

� Buttermilk actually has no butter in it. Instead it is 

made mostly with fresh milk.

� When it comes to the amount of bones in our necks, 

humans and giraffes have exactly the same number. 

Giraffes just have longer vertebrae than humans and 

have adapted to stretch their heads higher than we 

can.

� Aspertame, a common artificial sweetener, has been 

found to cause a greater risk of contracting leukemia 

and lymphoma. Even consuming one diet soda per day 

could make a difference.

� Humpty Dumpty was not an egg but a cannon 

belonging to the Royalists in England’s civil war. It 

orginally controlled the city of Colchester. It was placed 

on a the wall of the church tower. The tower was 

destroyed by enemy cannon balls and the cannon 

Humpty Dumpty fell into the marshland below. It was 

so badly damaged that it could not be put back 

together.

My wife and I were sitting at a table at her high school reunion, 

and she kept staring at a drunken man swigging his drink as he sat 

alone at a nearby table.

I asked her, "Do you know him?"

"Yes", she sighed,

"He's my old boyfriend. I understand he took to drinking

right after we split up those many years ago, and I hear he

hasn't been sober since."

"My God!" I said, "Who would think a person could go on

celebrating that long?"

And then the fight started...
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� New people at your meetings? 

� If you see someone new arrive, welcome them, talk to them 

- just don't ignore them. 

� Bring a friend or neighbour to the group. Word of mouth 

and encouragement are the most effective ways of involving 

new people. 

� Act as a mentor, or buddy, for a new member, explain 

things if necessary, such as references to previous work 

done by the group. Generally check they're comfortable. 

� What to do with new people? 

� Share out tasks among members. If you are working on 

something, try and include at least one person who has 

never done that particular sort of work before. 

� Get small working groups to do particular jobs, reporting 

back to the main meeting for support, to answer any 

questions and to check it's OK to continue. These smaller 

groups should try and have someone new involved and not 

be made up exclusively of regulars or the most experienced. 

� Can new people get involved in your group? 

� Regularly consider the practicalities of your meetings - how 

accessible, or easy to find, are your meeting spaces? When 

do you hold your meetings? Try different meeting times and 

days, and ask people when is better for them. Consider 

young people, parents and carers. 

� Recognise the value of people's different life experience. 

� Take account of people's different abilities to commit time 

and energy. 

� Now and again plan activities that encourage wider 

involvement. Make sure that all the usual suspects get 

involved, and talk with new people. What might seem like a 

“simple” piece of work to you may be really exciting to a 

potential new member. 

� Where do you publicise the group and its meetings, if at all? 

If you want to do something about a gender imbalance, or 

want to work with more black and minority ethnic groups, 

does your publicity/word of mouth go to where these 

people will see or hear about it? Does it welcome them 

explicitly to your group? Does it encourage them to get 

involved? 

� Keeping People 

� Publicise and celebrate your achievements. Make your own 

posters or newsletters, to let people know you're successful.

� Don't forget to thank people when they do something. 

When things are going well say so. 

� Pass around an agenda at the beginning of each meeting so 

that people can add their points to it. 

� During meetings, do you challenge put-downs or 

discriminatory remarks? Does your group have an 

understanding of equality of opportunity and what this 

means practically? Do you set aside time in any meeting to 

consider these issues and how they affect your group? 

� Agree basic rules for the running of your group (such as how 

decisions are made, what the structure is, how meetings are 

run) together with everyone involved. Write them up and 

make sure everyone has a copy of these. This makes it more 

transparent and easier for people to be involved. 

My wife sat down next to me as I was flipping channels.
She asked, "What's on TV?"
I said, "Dust."
And then the fight started...

The Wanneroo Show is on again in late November 
and RC Wanneroo has again asked RC Mindarie if 
we would participate. For the last two years we have 
manned the booth at gate 1 – selling and collecting 
tickets. 
It is a two day event and we 
need volunteers to help out in 
around 4 shifts per day with
each shift comprising at least 
4 people. (5 during peak times).
For our efforts we get a significant 
donation into our charitable fund.

So please mark these dates in 
your diaries and shift rosters 
will be forthcoming. 

Ask friends, relatives and partners
to come and help out.


